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Beijing Yanjing Brewery Co., Ltd.
Anti-Bribery and Anti-Corruption Policy
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1. Purpose

AEFGHERN A A IR AT CRRR “HERT 7 8 AR ) IR EMRELE 5TES
RV E B, @I s e 3 i IE A G HI FER 2R, SR W S 5008 A . ABUR R
LV 38 R % e b Bk P A R i 3 R SO (O TE AT bR, RS U L, a4k
PRT WAE B REDE A

Beijing Yanjing Brewery Co., Ltd. (hereinafter referred to as “Yanjing Beer” or “the
Company”) fully recognizes the significance of ethical business practices and legal
compliance. The Company has established and continuously enhances a business ethics
system while intensifying efforts in anti-bribery and anti-corruption. The policy sets out
the ethical guidelines of conduct that Yanjing Beer and its business partners must follow
in commercial activities, enhance compliance management, and actively promote a fair,
honest, and transparent business ethics environment.
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2. Scope
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The Anti-Bribery and Anti-Corruption Policy applies to all directors, senior management,
and employees (including full-time and part-time employees) of Yanjing Beer and its
subsidiaries, and encourages all business partners of the Company (including but not

limited to suppliers, contractors, distributors, etc.) to adhere to the ethical guidelines of
conduct of the policy.
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3. Policy Content
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1) Anti-bribery and Anti-corruption Management for All Employees
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Yanjing Beer conforms to the Company Law of the People’s Republic of China, the Anti-
Unfair Competition Law of the People’s Republic of China, the Anti-Money Laundering
Law of the People’s Republic of China and other laws, regulations, and industry norms.
The Company adopts a zero-tolerance approach to corruption in all forms. All directors,
senior management, and employees are required to comply with national laws,
regulations, and industry ethical standards. They are strictly prohibited from engaging in
any illegal or unethical economic activities to obtain improper benefits.
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Yanjing Beer strictly prohibits all forms of bribery. No director, senior management, or
employee may give, offer, or promise money or anything else of value to public officials or
corporate entities and individuals to obtain improper benefits.
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Yanjing Beer requires that all expenses must be accurately accounted for, include
appropriate supporting documentation and be promptly entered into company records
before they are reimbursed. The Company prohibits any secret dealings and unrecorded
or unreported transactions.
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2) Anti-bribery and Anti-corruption Management for All Business Partners
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Yanjing Beer requires all business partners, including suppliers, contractors, and
distributors, to jointly maintain a fair, transparent, and integrity business environment.
All business partners must strictly adhere to relevant commercial laws, regulations, and
norms, as well as the Company's business ethics and integrity standards, and strictly
eliminate any forms of corruption, extortion, and bribery.
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All business partners must formulate anti-bribery and anti-corruption policies tailored to
their specific circumstances, regularly conduct corresponding plans and programs to
monitor the enforcement of these policies, and verify lawful and compliant operations.
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All business partners must sign the Letter of Commitment for Honesty and the Integrity

Agreement before bidding and tendering, explicitly demonstrating a strict commitment to
neither offering nor accepting bribes.
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All business partners must not promise, offer, request or accept gifts, payments, travel
hospitality, or services that may compromise the fairness of transactions with the
Company or other existing or potential business partners.
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3) Reporting and Handling
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Yanjing Beer clarifies the division of authority and responsibility for complaints and
reports and the operational process to ensure timely and effective handling of related
events. We encourage employees, business partners and other stakeholders to supervise
and report violations against regulations, rules and the law. We also make public the
whistleblowing hotline, mailing address and other channels to ensure that timely
feedback is given to whistleblowers.

«  Whistleblowing hotline: 400-010-0566

Whistleblowing mailing address: Disciplinary Inspection Office, Yanjing Beer
Technology Building, 9 Shuanghe Road, Shunyi District, Beijing, China
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4) Whistleblower Protection

HE LTI A PRI SR LR AR T, ZORS 52 TR N SIANG 1t R 254
N4 FEEEIE BIRENANGER, JHRZEARM, MRBOFh L RLHL, #k
AL PR RE RS DR, RORRE BRI 2R AN AT SR AT N

Yanjing Beer strictly protects the interests and rights of whistleblowers from infringement,
and persons handling the report should not disclose related information including names,
addresses, and phone numbers. The Company accepts anonymous reports, and specialists
handle complaints on a dedicated basis to guarantee confidentiality, ensuring
whistleblowers are shielded from all forms of retaliation.
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The Company prohibits any unlawful discrimination or retaliation. Those who disclose
the reporting information or retaliate against the whistleblower will be held accountable
accordingly.
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5) Audit and Training
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Yanjing Beer has established a robust business ethics audit procedure. The Company
conducts business ethics audit and other audits on all subsidiaries every three years in
accordance with national laws and regulations as well as the Company’s policies, to
supervise and ensure the effectiveness of the Company’s business ethics governance
system.
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Yanjing Beer should set up a supplier evaluation team to monitor suppliers' compliance
with this policy and related regulations. The Company should conduct annual supervision
and verification of the team to reinforce the management of suppliers' integrity.
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The Company should regularly communicate this policy and relevant regulations to all
employees (including part-time employees) and business partners, and raise awareness of
business ethics and integrity compliance through methods such as signing commitment
letters, conducting meetings and presentations, distributing materials, and sharing case
studies.
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4. Effective Date and Implementation
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The policy becomes effective on the date of issuance.
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Yanjing Beer invites all internal and external stakeholders to jointly monitor the
implementation of this policy. If any violation is detected, it may be reported to Yanjing
Beer. The Company will investigate such reports in accordance with regulations, take
strict disciplinary actions against responsible individuals, and implement remedial
measures to eliminate any resulting adverse effects.
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5. Review and Revision
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The policy will be periodically reviewed and enhanced to ensure that it continues to meet

the evolving expectations of stakeholders and remains aligned with changes in relevant
guidelines and standards.



